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the entry of the record. The State Commissioner of Labor or

his duly authorized representative shall, for the purpose of ex-

amination, have access to and the right to copy from such time

book and/or record for the purpose of prosecuting violations of

the provisions of the Act. Any employer who fails to keep such

time book and/or record, or knowingly and intentionally makes

any false statement therein, or refuses to make such time book

and/or record accessible, upon request, to the State Commissioner

of Labor or his duly authorized representative shall be deemed

to have violated this section.

Sec. 7. Enforcement. It shall be the duty of the State Com-

missioner of Labor to enforce all rhe provisions of this Act. The

State Commissioner of Labor and his authorized representatives

shall have the power and authority to enter any place of em-

ployment, and, in the enforcement of this Act, the State Commis-

sioner of Labor and his authorized representatives may enter and

inspect as often as practicable all such places of employment.

They may investigate all complaints of violations of this Act

received by them, and may institute prosecutions as hereinafter

provided for violations of this Act.

Sec. 8. Interference With Enforcement. No person shall hinder

or delay the State Commissioner of Labor or any of his author-

ized representatives in the performance of his duties ; nor shall

any person refuse to (admit), or lock out from, any place of

employment the State Commissioner of Labor or any of his au-

thorized representatives, or refuse to give the State Commis-

sioner of Labor or his authorized representatives information re-

quired for the proper enforcement of this Act.

Sec. 9. Violation of Act. Any person who. whether on his

own behalf or for another, or through an agent, manager, repre-

sentative, foreman or other person, shall knowingly and inten-

tionally violate any provisions of this Act, shall be guilty of a

misdemeanor.

Sec. 10. Penalties. Whoever knowingly and intentionally vio-

lates any provisions of section three or section three and one-

half, if same is in force, of this Act, upon complaint lodged by

the State Commissioner of Labor, shall be punished by a tine of

not less than ten ($10.00) dollars or more than fifty ($50.00)

dollars, or by imprisonment for not more than thirty days at the

discretion of the court ; and whenever any person shall have been

notified by the State Commissioner of Labor or his authorized

representative, or by the service of a summons in a prosecution,

that he is violating such provision, he shall be subject to like

penalties in addition for each and every day that such violation

shall have been continued after such notification.

Whoever knowingly and intentionally violates any of the pro-

visions of section five, six, eight, or nine of this Act shall be pun-

ished, for the first offense, by a fine of not less than five ($5.00)


